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In personnel selection, employers are concerned with placing the right individuals into
the most suitable positions in their organization. Yet, the phenomenon of
overqualification, which could be seen as a form of person-job misfit, has received little
attention in selection research. In view of the paucity of research devoted in examining
this situation, the present study attempted to explore the existence of overqualification
and its impact on employers’ hiring preference. Specifically, several research questions
were addressed: (1) do recruiters perceive overqualified individuals differently from other
non-overqualified employees? (2) will these perceptions influence recruiters’ willingness
to hire overqualified candidates? (3) will the extent of overqualification affect recruiters’
willingness to hire these candidates? (4) will recruiters’ demographics characteristics
moderate hiring intention toward candidates with different degree of overqualification?
Results revealed that recruiters did perceive overqualified applicants as exhibiting
attributes different from those of non-overqualified candidates. Their willingness to hire
this group of overqualified individuals was influenced by their perceptions of attributes
toward them, and the degree of overqualification as well as recruiters’ demographics

characteristics also seemed to have an impact on their acceptance for overqualified



individuals.
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